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For Company Use Only 

Company: Coastal Villages Subsidiary/Vessel:  Date:  

Co. Representative:  Company Representative Contact Number:  907-278-5151

applicant Name:      
(Please print clearly) Last First MiddLe NaMe 

applicant Maiden Name/alias (list all):  

social security # - - Drivers license # state 

Date of Birth - -  Place of Birth  
 MoNth day year     

           
 height Weight hair coLor eye coLor race sex(M/F) 

Have you been convicted of a felony?  Yes  No If Yes, please give: 
Please note: Admittance of felony convictions does not automatically disqualify employment. 

date coUNty state criMe

(             )
cUrreNt PhoNe/Pager cUrreNt street address city state coUNty 

list below addresses at which you have lived in the past seven years, with dates.

FroM to PrevioUs street address city state coUNty 

          

           

           

The undersigned, in connection with an application for employment, hereby authorizes the procurement of an investigative report.  This authorizes any law 
enforcement or judicial agency, corporation, company or others to provide relevant information they may have on the applicant to Background Checks, Inc. 
This further releases all parties providing information from any and all liabilities or responsibility for doing so.  The undersigned hereby acknowledges that 
they read or have had read to them this authorization and they understand it.  A copy of this authorization has the same authority as the original.  

To the applicant: The Washington Fair Credit Reporting Act and other applicable laws give you certain rights with regard to consumer reports obtained for 
employment purposes, including, upon request, disclosure of information on you in the reporting agency’s file at the time of your request, including the 
identification of persons who have procured the consumer report concerning you, and reasonable opportunity to respond to any information in the report 
that is disputed by you. Request for disclosure should be made in writing by certified mail to Background Checks, Inc. PO Box 1466, Bothell, WA 98041. 

  
sigNatUre date

Criminal History report
proCurement autHorization

Criminal Background.Rev. 03.01.11



AuthorizAtion for releAse

I, ____________________________________________, authorize Coastal Villages Region Fund (CVRF) to receive any 
information regarding my service, participation, and character, and do hereby unconditionally release your company 
or organization from all liability for any damage whatsoever which might result from furnishing this information.

Signature  Date 

CVRF ContaCt InFoRmatIon: (CVRF office use only)

 Company Contacted:  

 Person Contacted:  

 Date(s) Called:  

 Comments:  

   

ReleaSeauth.ReV.03.02.2011

applicant name  Date 

Please verify the employment history for the applicant above. answer as many of the questions below as you are able and 
fax back to CVRF at (907) 278-5150. If you have any questions or concerns, please contact our Employment Specialist at 
(907) 278-5151, or toll-free at (888) 795-5151.

1) Dates applicant was employed: 

2) What are the reasons the applicant left?  

  

3) Is the applicant reliable? If not, why?  

  

4) Did the applicant show up for work when scheduled? Was the applicant on time for work?  

  

5) What was your working relationship with the applicant? 

6) additional Comments:  

   

  




